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Ben, thank you for including me in the Lib Luncheon. It was
intersting and I was stimulated to do a little research. I pass
along these comments for your disposition.
I. I believe it is essential that the responsibility for monitoring
and stimulating action programs for the full utilization of wommn
be established at the executive level as a full time position. (This
can be a temporary position because after the actlon programs are in
operation, follow up action should be possible through existing mechanisms;

I think the DDP experience points up the need for attention omn
a full time basis at least for the immediate future. Last year the DDP
established & Panel which prepared a rekprt on CS Careers for Women.
I am not sure that the Panel was charged with anything more than making
recommendations, however, there appears to be no action program in the
CS. To my knowledge the only positive action resulting from the Panel
study was the requirement to have a woman on each Personnel Management
Committee. I am not aware of any feed back to judge the effectiveness
of this requirement. The lack of an action program (or information
about it if there is one) is understandable when you consider that the
CS Panel is composed, primarily, of senior female officers who hold re-
sponsible, demanding jobs which allow limited time to devote to additional
activities.
IT. As I recall, the luncheon group agreed that the emphasis (of what
I hope will be an action program) must be on assignments rather than

Just promotions. If women are given the necessary training and the
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opportunity to perform in responsible positions they can qualify
for advancement and the promotions should follow. (Sexy promotions
are as distasteful to women as men.) Emphasis on assignments will
ensure a continuing improvement in opportunities for women, especially
i1f appropriate attention is given to the tralning and assignment of
personnel in grades GS-9 to GS-11 as well as to the GS-12s and up.
ITI. I am sure the Office of Personnel has been able to S?ffféﬂ.A/v y
statistics in every direction (including on the biasff/ixg;ached is /Aj%vw%;%[
the simple format I used to study one component (which will be nameless).
In this example I think it i1s obvious that women are having a hard time
getting beyond GS-11 positions, and this is reflected in the individual
grades., Similar information on all components would help to ﬁﬁfﬁ identify
areas where there are a limited nfimber of women in the middle or higher
grades. BStatistics, however, cannot provide one of the most vital bits
of information needed, i.e. identify those individuals who have the
potential for advancement. Unless the respounsibility for identifying
these people is clearly delegated, we will have to continue to rely on

personal knowledge.
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Y opy EILM-‘,N SHANAHAN !istr..tion for its contention tlmgl st o Nn\.on named a woman to'
‘ Sptea) 2 Tae New York Tims iit had a]vmmt"d more than 200:a gulicy making position today.
\,',/ SHINGTON, May 27—11 iwoemen to key Goveranient po- {S.e is former Reprosentative
PowWALHl N, Ay Le—IRe o, Hlost of these appoint-iCatharine May Redell, a Repub-
proportion of women In potiey- i e caid, Lave been toiticza from the State of Washe
making jobs in the Federal Gov-. d\"qo*v committees where theiingion, who was defeated for
fernment has scarcely inereased yoonenanssintces were “part- ire-cleetion last November. Mr.
lover the last three years, ac- d,“(. unpaid-—and thc ‘e is sorae iNixoa nominated her to be th
Ccording to a study made by the \ILSUO 15 of the impact 1’10\ C? aieman of the Tartifi Commis-:

Deinopratic Kational Commit- have on policy.” sion. e e e, .
toer o ' ) '
/ The study, published f(oday,! Of the 200 women dp.mmtce . Ns Women at the Top

N ted by the Administration, she .
showed fhat, of 3,854 ypositions id, “62 arc on a single com-|  Thestudy by the Demoeratic
in _the Govommcnt that were wiion _the Advisorv Commit Natiomal  Cos nmittee  showed
defined as b(ulC\ slevel—jobs I (ca an the Arts of the John F.jthat there were 36 Govermment
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“fhe tap two Civil Service prades xoaysedy Center for the Por- agencirs, with a total of 1,209
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* - qand the mn.)’ox apj mmmc‘ 'Jbﬁ“‘""o:hnn Aris.” policy-making  positions, that
lGd é’i LE per cent, are curvently| nyjsg Bux{; said that u’mc was employ no women at d“ in the
1A LY wWomen, no question as to the availa-llop jobs.

~In 1_9’55} t.i,),c tmr:lnnumbm‘ ofhility of qualified women to filll  Ameag the agencjcs in th.s
such jobs was 3,006 and lhc,a] rge number of the Govern-jcategory were the Office of
l;)“:mm‘l; OfO“O")GP who )t eléiment’s policy-making positions.ifanazement and Budget, - the
am was 50, or 1.4 per cen A Talent Book ~ |small Business Administration,

Mary Lou’ Burg, vice chair- SN e
) ! b Y ; . : . the Commission on Civil Rights
mn of the Democratic Natienal]  She said the Bemocratic Na- the Cemmerce Departmont ﬂL;é

Committee, said the f:.“zos tional Comunitice had started

showed that “the Nixon Admin-icompiling a “talent boak,” list- :O,;;,l”,;‘ ;)fiigltsl;w}and Icclhnc;l-
isiration is nol keeping up with:ing the names -of highly quali- :t' Gion ! ithsonian Insti-
the dynamic movement lowau.l.;d women in such fields as|oLOn- ’
{equal” employment opportunily business, education, law and In the D”'C“SC DQP?W‘-‘I@M-
dfor women.” medicine, only tme Demrimlcnt, of the
4 ' . The list of women, not all of Army has any civilian women
- o NoNumbers Game -y are Democrats, will be!in polic-making jobs, the study
* She” said that ‘she did not turned over 19 “the next Presi-{found. The Army has three, of;
want to “get info a numbersident,” Miss Burg said. But sheja total of 144 policy.making!
{game” over the relative records, ?dacd, m response 1o a question jobs. The number of civilian|
of the Nixon Adwinistration andial a news ctnicrence, that{jobs et this level clsewhere jn!
its Democratic predecessors, ;Prmdent \H\m could Lave theithe Defense Df*pﬂrtmm tota]s
- But she criticized the Admin-tlist if he asked 1o see it. [459, thtctudv siipwed. L,
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w FEDERAL TIMES
3*;’7- ;ﬂ"\ SEYD ARTYR “g - ’;5‘\‘; D9 TN WY AT ~7~
Vo WY n o iisa D WL TP Ty ol
Sy Jensaral Schaduls and #auivalent Iradies, ALl &geucles, Worldwide
) oct, 3%, 1970 Oct. 31, 1957 o
Grais{a) HEnyplovneab YWewean Bruleymant | wWomen % Change
Total lumver Fzr Jent Total Shumber Per Cent Total VWomen
1 L, 850 2,913  €3,5 5,533 3,852 69.4 -23.1 =22
2 - 2,498 18,576 758 2,512 19,509 6.4 “ 3.0 = .7
3 4 110,078 B&, 274  76.1 121,312 95,922  79.L - 8,9 -10,1
h 220,495 139,66 63.3 152,134 142,875 75,9 1742 = 2.2
5 597,043 191,678 32.1 643,013 174,002 30.2 “ el = 1,2
6 136,563 65,089 7.7 133,252 6L,451  nba 2.5 5.9
1 U2, 71L EG,037 3749 150,895 33,573 335.5 w B .9
8 18,512 12,431 25.6 47,862 11,h02 23,8 1 9.0
Q 174,005 43,440 2L.o 170,769 2,056 2.6 1.9 3.3
10 32,293 3,850 12.0 23,578 3,5‘6@ 13.9 26.3 9.3
11 155,841 | 19,323 1204 155,386 18,332 11,8 3 Bl
12 137,093 9,670 T.2 131,724 9,136 6.9 Ll 8.0
13 102,271 L, 622 L.5 9}6 7 1,290 lte3 3¢7T  TeT
han 50,480 1,617 3.6 9,127 - 1,689 3.8 2.8 - 3,6
15 28,302 ohz 3.3 26,118 T 2.7 71 3.4
16 5,901 WL 1.5 6,3k 115 1.8 -~ 6.0 » 9.6
17 2,561 30 1.2 2,1,98 37 1.5 2.5 «18.9
18 530 7 1.3 700 It 6 ~2Le3 7540
Above 2.8 1,307 17 1.3 654 17 2,6 99.2 0.0
Ungradsd 6,533 2,600 39.8 6,1,02 2,553 39.9 2.0 1.8
Total{d) 1,981,722 657,327 33.2 1,959,792 665,2%h  33.4 - W= 1.2
() Tro grades or levels of "ths variousz ray systems have been considered
equivalant to specific CGeneral Szrnedule grade solzly on the basis of
“comparison of salary ratﬂs, specifically, in most instmices, by comparing
the fourth stop GS rates with cuxlaraolc rates in otnhe» pay QJsFe,u,
(b} Excludes employea of Contral Intellipsnce Agpency, ¥ational Security.
Azency, Board of Governors of Fedioral Heserve Sysisn, and foreign
nsiionnls oOVer30ase : " ?
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